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  Education Jagat, as you celebrate your 8th 
year, may the seeds of wisdom you plant bloom 
into vibrant fields of knowledge. Let the rivers of 
inspiration flow, nourishing minds across the 
globe. Cultivate trust and love, empower with 
the belief that one can conquer even the loftiest 
mountains. Motivate those who stumble from 
the summit,  urging them to persist in the pursuit 
of excellence. Happy anniversary, and may your 
journey continue to inspire and uplift.

My most heartfelt wishes on your 8th anniver-
sary of publishing. May you continue to in-
spire and spread positive news about education 
world wide, The field of education deserves 
attention because the future of the world lies in 
the hands of educators. Modern technology al-
lows for networking, connecting, collaborating, 
and sharing Let us take advantage to make the 
world a better place. Congratulations to Educa-
tion Jagat for taking this opportunity already.  
Kindest regards,

Building the Future – Job Career

T he changes initiated by the 
COVID-19 pandemic and 

technological progress led to 
a new perspective and adapta-
tion to the new situation. Trends 
change rapidly, so we are forced 
to quickly adapt and follow. 
The labor market is dynamic, 
with a large number of job op-
portunities. These changes offer 
exciting opportunities for work-
ers around the world, allowing 
them to build careers in line 
with modern technological and 
social trends. With the advent of 
artificial intelligence (AI) and its 
application in the labor market, 
trends have changed greatly. The 
same is true in the harsh labor 
market that needs more skilled 
workers. Skills, motivation and 
the potential to develop the skills 
we need for business progress 
are important to us. As digital 
transformation sweeps across 
the economy, a growing number 
of industry sectors are scram-
bling to attract skilled workers
 A changing world of work 
brings the importance of Vo-
cational Education and Train-
ing (VET) to the forefront, as 

it can develop the skills that 
are needed in today’s labor 
markets and societies. VET 
is considered education and 
training whose goal is to pro-
vide participants with theoreti-
cal and practical knowledge, 
skills, and/or competencies 
necessary for certain occupa-
tions or in general on the labor 
market. Through monitoring 
and analysis, forecasts of the 
needs of the labor market for 
individual occupations are 
made. New career paths are 
taking shape. Whether you’re 
yet to start your career or are 
looking for your next step, 
Building careers with VET, 
you can shape the future: Re-
imagine. Rebuild. Together. 
Like a broad concept, the 
aim is to prepare learners for 
jobs with a basis in manual or 
practical activities and entirely 
related to a specific trade, oc-
cupation, or vocation. it’s de-
livered through schools, dual 
sector universities with VET 
courses, institutes, private reg-
istered training organizations, 
and adult and community edu-

cation providers.
 A student of a vocational school 
is a person enrolled in a program 
of initial or permanent vocational 
education and training. Vocational 
schools educate students for the 
increasingly demanding labor mar-
ket, the programs are modernized 
and harmonized with the economy 
and the needs of the labor market. 
Mobility, international exchange 
of students, practical work abroad, 
and professional occupations can 
enable a young man to quickly find 
employment and realize his ambi-
tions.
 Difficulties are still present in vo-
cational schools. The main step to 
overcome these adversities is to 
make educational planning and put 
it into practice, to see what the in-
terests and demands of individuals 
in professional organizations, the 
economy, and the economic needs 
of the state are. At the same time, 
structural changes highlight the 
need to re-engineer certain parts 
of VET systems to make them 
more resilient and ensure they can 
make the most of the opportuni-
ties ongoing changes present. The 
big problem is that the need in 

production for the labor force 
educated by vocational schools 
has decreased, and they continue 
to enroll in the same programs, 
which creates a loss for students, 
parents, and society. In second-
ary vocational education, the 
system based on automation, 
and the use of new technologies 
in production and services is still 
not well recognized and has not 
been introduced into school vo-
cational curricula.  After finish-
ing high school, students go for 
retraining or further education. 
Learning by doing is the acqui-
sition of knowledge and skills 
by performing tasks and think-
ing about them in the context of 
a profession, in the workplace 
such as on-the-job training, or in 
a VET institution. The main four 
key dimensions of future-ready 
VET systems are responsiveness 
to changing skill needs, the flex-
ibility to make VET work for all, 
the ability to support transitions 
into a changing labor market 
and further learning, the poten-
tial of digital technology to in-
novate VET design and delivery 
(OECD 2023).
 The increasing integration of 

AI into everyday life creates a 
need for AI specialists, automa-
tion engineers, and data pro-
cessing experts. These jobs are 
not only on the rise, but are also 
ideal for remote work, due to 
their inherent connection to the 
digital world. Machine learning 
(ML) analysis is one occupation 
that has seen a huge increase in 
demand. Experts in AI and MI 
are most in demand. IT security, 
creative design, health informa-
tion management, and crypto-
graphic languages are increas-
ingly in demand and paying. 
As the demand for digital skills 
expands across industries, some 
traditional job roles, including 
technology, are experiencing 
rapid decline. Although many 
occupations will simply cease 
to exist, new occupations of the 
future will be created to meet 
new needs. Developers are, and 
will be for a long time to come, 
respected professionals on the 
market. They are part of a group 
that creates new systems for pro-
cess automation. Without pro-
grammers, this technological era 
would not be in full swing today. 
Developers analyze, understand, 
execute, and maintain platforms 
and write code that builds busi-
nesses and services. Web trade 
experts are highly valued. The IT 
sector remains one of the most 
dynamic, with demand for de-
velopers, cyber security experts, 
and cloud technologies. The 
vast majority of these jobs can 
be done remotely, which makes 
them extremely attractive in to-
day’s work environment. With 
the growth of online education, 
the need for online teachers, cur-
riculum designers, and experts 
in e-learning technologies is 
becoming more pronounced. 
These jobs offer the flexibility of 
working remotely and the oppor-
tunity for creative expression. 
Digital marketing profession-
als have gained a lot of space in 
the online world, which has led 
to a specialization in this career 

focused on the Internet, such as 
SEO, social media, PPC, and 
email marketing. Digital influ-
encers are experiencing growth. 
Mental health professionals who 
deal with matters of the will con-
tinue to be in high demand. Fi-
nancial managers are and will be 
irreplaceable for many years so 
that small and large companies 
can manage their money and 
keep their finances in the red. 
Although AI can do calculations 
better than humans, the position 
of financial manager comes with 
the responsibility of making de-
cisions that AI is not yet capable 
of making.
 The reality is that we live in 
times of technological revolu-
tion, in a world that changes 
rapidly, and with it the labor 
market - new professions come 
and some go, making it possi-
ble to build careers by modern 
technological and social trends. 
The labor market will always 
be aligned with the innovations 
of science, the development of 
technology, and the emergence 
of new requirements in the 
world. It is precisely based on 
market demand that the most 
sought-after occupations of the 
future are created.
 Job hunting shouldn’t be too 
difficult, provided your quali-
fications are among those cur-
rently in demand in the market. 
To get some jobs, you need an 
ideal resume and an impeccably 
conducted job interview, while 
for other places it will be enough 
to show up because there simply 
aren’t enough qualified staff. So, 
if you don’t manage to get a job 
in the profession, it’s great that 
you can always retrain. In other 
words, luck is not the key to fi-
nancial well-being, but resource-
fulness and the ability to adapt. 
Educators, businesses, and civil 
society must join forces to en-
sure that the workforce of the fu-
ture is equipped with the skills to 
compete and thrive in the digital 
economy.

Exploring Career Paths for Undergraduate Students: 
Navigating Options and Making Informed Decisions

T his paper examines the pro-
cess of exploring career paths 

for undergraduate students, fo-
cusing on how they can navigate 
the myriad of options available 
to them and make informed de-
cisions. The study delves into 
the challenges faced by students 
in choosing a career path, the 
importance of self-assessment 
and research in the decision-
making process, and the role of 
career counseling and mentor-
ship in guiding students toward 

fulfilling and successful ca-
reers. Through a combination 
of literature review and case 
studies, this paper provides 
practical strategies and tools 
that can help undergradu-
ate students make informed 
decisions about their future 
career paths. Ultimately, the 
goal is to empower students 
to confidently navigate the 
complex landscape of career 
choices and embark on a path 
that aligns with their interests, 

skills, and values.
Introduction

 As an undergraduate student, 
the prospect of choosing a career 
path can be both exciting and 
overwhelming. With so many op-
tions available, it can be difficult 
to know where to start. However, 

by exploring different career 
paths and making informed 
decisions, you can set yourself 
up for success in the future.
One of the first steps in explor-
ing career paths is to assess 

your interests, skills, and values. 
Consider what subjects you enjoy 
studying, what activities you excel 
at, and what values are important 
to you in a career. This self-assess-
ment can help you narrow down 
your options and identify potential 
career paths that align with your 
strengths and interests.
 Once you have a better under-
standing of your preferences and 
abilities, it’s time to start research-
ing different career paths. Take 
advantage of resources such as 

career fairs, informational inter-
views with professionals in vari-
ous fields, and online tools like 
LinkedIn or Glassdoor to learn 
more about different industries 
and job roles. You may also 
want to consider internships or 
part-time jobs in fields that in-
terest you to gain hands-on ex-
perience and insight into what a 
particular career path entails.
 Networking is another impor-
tant aspect of exploring career 

paths as an undergraduate stu-
dent. Building relationships 
with professionals in your de-
sired field can provide valuable 
insights and opportunities for 
mentorship or job shadowing. 
Attend networking events on 
campus or join professional or-
ganizations related to your field 
of interest to connect with in-
dustry professionals who can of-
fer guidance and support as you 
navigate your career options.
 It’s also important to keep an 
open mind when exploring ca-
reer paths as an undergraduate 
student. While you may have a 
specific idea of what you want 
to do after graduation, be will-
ing to consider alternative op-
tions that may align better with 
your skills and interests. Keep 
in mind that many successful 
professionals have taken non-
linear paths to reach their cur-
rent positions, so don’t be afraid 
to explore different opportuni-
ties before settling on a specific 
career path.

 Making informed decisions 
about your future career in-
volves considering factors such 
as job outlook, salary poten-
tial, work-life balance, and op-
portunities for advancement. 
Researching these aspects of 
different careers can help you 
make a more informed deci-
sion about which path is right 
for you. Additionally, seeking 
guidance from academic advi-
sors or career counselors at your 
university can provide valuable 
insights into potential career 
paths that align with your goals 
and aspirations.
 Ultimately, exploring career 
paths as an undergraduate stu-
dent is an ongoing process that 
requires self-reflection, re-
search, networking, and open-
mindedness. By taking the time 
to assess your interests and 
skills, research different indus-
tries and job roles, network with 
professionals in your desired 
field, and make informed deci-
sions based on factors like job 
outlook and salary potential, 
you can set yourself up for suc-
cess in the future. Remember 
that it’s okay to explore differ-
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B esides so many sources 
of news available in the 

market, newspapers are still a 
source of authenticated news. 
With advancements in tech-
nology and the growing avail-
ability of information, we have 
become very aware of our 
needs and choices, and getting 
them from various sources still 
we need to refer to newspapers 
and their websites for getting 
the correct information.
 The education industry is wit-
nessing robust growth and the 
number of institutes is increas-
ing day by day. The evolution 
in education and learning has 
made it essential to have a 
platform where you can find 
any career-related info and up-
dates. Learners today are keen 
to research and learn about the 
career paths they are willing to 
choose. This is where a news-
paper like Education Jagat 
plays its part. Education Jagat 
is one of the leading career-
based English newspapers. 
This tabloid is published fort-
nightly, reaching millions of 
readers across the globe. Edu-
cation Jagat and its digital arm 
“educationjagat.com” are com-
pleting 8 years of their journey 
and entering into the 9th year 

with this edition in your hands.
 Along with regular news and 
updates from the education 
world, the newspaper also fea-
tures editorial content by reput-
ed faculties and professionals in 
various sectors. These articles 
have been guiding and motivat-
ing today’s highly ambitious 
youth.  The digital newsletter 
has already been reaching more 
than 4 million readers in India 
and internationally. Education 
Jagat is publishing a special 
international issue on 1st April 
2024 as we are entering in 8th 
year. The estimated reach of this 
issue will be 10.5 million read-
ers, including students, educa-
tionists, and career counselors 
around the globe. and we have 
set ourselves a stretched target 
of 2.5 million readers globally in 
the next launch for 2025 in addi-
tion to our existing 8.05 million 
Indian audiences.
 Our website “educationjagat.
com” has already gained popu-
larity among faculty members, 
educationists, and students of 
the top universities in 69 coun-
tries. The newspaper is widely 
known and valued for its latest, 
informative, and relevant con-
tent. With its motto “The Truth 
Prevails”, the newspaper contin-
ues to receive great recognition 
and appreciation from every 
corner of the world. The 8 years 
of Education Jagat’s journey 
have been remarkable with the 
love and support of its readers 
and we are looking forward to 
the same in the coming years.

  In April 2016, when Education 
Jagat published its first issue, 
I visited Sisimiut. A small vil-
lage in Greenland with limited 
access to the internet. Later, the 
same year, I met Marc Prensky. 
The American who invented the  
terms “digital native” and “digi-
tal immigrant”. Eight years have 
passed. The Internet is omnipres-
ent, and digital natives conquer 
the world. I’m documenting the 
development in four books about 
My Online Education World 
1980-2020. And Education Ja-
gat  is a well-established publica-
tion destined for future success.

Prof. Morten Flate Paulsen 
CEO at Campus NooA

 Oslo - Norway
 With the commercialization 
of the world, Educators lost 
their voice and were ignored. 
But Newspaper such as Edu-
cation Jagat became their 
voice and a part of the educa-
tion revolution. Thank you for 
being the voice for educators 
worldwide, Happy 8th Anni-
versary Education Jagat!

 Congratulations on reaching the 
significant milestone of Educa-
tion Jagat 8th Anniversary! As 
you embark on your 9th year of 
publishing, your dedication to 
educational discourse continues 
to inspire. Your global issue is a 
testament to your commitment 
to fostering knowledge exchange 
worldwide. Wishing you con-
tinued success in enlightening 
minds and shaping the future of 
education.

  Those who will move socie-
ties forward, develop them, 
ensure world peace, and direct 
them to do things for the benefit 
of humanity are those who can 
receive a good education from 
their childhood. Mustafa Kemal 
Atatürk, the founder of the Re-
public of Turkey and our great 
leader, said, “Today’s little ones 
are tomorrow’s elders.”One of 
the damages of wars, hunger, 
and disasters caused by global 
climate change is that children 
remain away from education. I 
congratulate Education Jagat 
on its new age, hoping that all 
the negativities will go away 
and children can get the educa-
tion they deserve.

 Congratulations to Education 
Jagat on your 8th anniversary, 
a remarkable milestone in the 
realm of educational publish-
ing. Wishing you continued 
success in your noble endeavor 
of enriching minds and shaping 
the future through knowledge. 
Here’s to many more years of 
impactful contributions to the 

  Ι would like to express my best 
wishes for your 8th Education 
Jagat anniversary. I hope you 
keep inspiring and guiding the 
lives of young people to great 
career paths and knowledge: and 
at the same time help your mil-
lions of readers across the globe 
with their work to achieve their 
full potential. It is never the des-
tination but the journey towards 
it that transforms us profession-
ally and personally and by never 
giving up! Huge Congratula-
tions once again.

 Hearty congratulations on 
the occasion of the 8th an-
niversary of *Education 
Jagat* Infinitely grate-
ful for our long-term coop-
eration towards a bright future. 
   I wish Education Jagat con-
tinued success in enhancing 
and shaping perspectives glob-
ally. Warmest congratulations 
on this remarkable milestone

 “Congratulations Education 
Jagat on your 8th Anniver-
sary. Each of your publica-
tions is opening the doors of 
the classroom to show the won-
derful world of Education. “ 
  I am honored, happy, and proud 
to be part of Education Jagat.
Greetings, and a big hug.

Publishing

“NAAC A+ Grade to GNIOT (Engineering 
Institute), Commending Academic Excellence 
and Infrastructure”

S tate-of-the-Art Infrastruc-
ture: GNIOT’s commit-

ment to providing a condu-
cive learning environment is 
reflected in its state-of-the-art 
infrastructure. The campus 
features modern facilities, 

including ICT-enabled class-
rooms equipped with advanced 
teaching aids such as LCD pro-
jectors and multimedia learning 
tools. These facilities not only 
enhance the teaching-learning 
process but also foster interac-

tive and engaging academic ex-
periences for students. Moreo-
ver, GNIOT’s well-equipped 
laboratories meet the stringent 
standards set by regulatory bod-
ies like AICTE and AKTU, ena-
bling students to gain hands-on 
experience and practical skills 
essential for their academic and 
professional growth.

GNIOT’s library serves as a 
treasure trove of knowledge, 
catering to the diverse academic 
needs of students and faculty 
members. With an extensive 
collection of books, journals, 
periodicals, and e-resources 
spanning various disciplines, 
the library provides invalu-
able support for research, study, 
and reference purposes. The 
institution’s adoption of digi-
talization through an Integrated 
Library Management System 
(ILMS) ensures seamless ac-
cess to e-resources and online 
databases, empowering students 
and faculty members to explore 
the latest research publications 
and scholarly works. Addition-

ally, the library’s commitment to 
staying abreast of technological 
advancements underscores its 
pivotal role in facilitating aca-
demic excellence and intellectu-
al growth within the institution.
Strategic Location: Nestled in 
Greater Noida, a thriving in-
dustrial and educational hub, 
GNIOT benefits from its stra-
tegic location, which offers 
a myriad of opportunities for 
academic collaboration, indus-
try engagement, and practical 
learning experiences. The insti-
tution’s proximity to industrial 
establishments facilitates indus-
try-academia partnerships, in-
ternships, and hands-on training 
programs for students, bridg-
ing the gap between theory and 
practice. Furthermore, Greater 
Noida’s vibrant industrial land-
scape provides a conducive 
environment for research and 
innovation, enabling students 
and faculty members to explore 
emerging technologies, trends, 
and challenges in their respec-
tive fields. By leveraging its 
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T oday marks a significant 
milestone in the journey of 

the International Online news-
paper of Education, Educa-
tion Jagat “as we celebrate its 
8th birthday. It’s a moment of 
reflection, gratitude, and an-
ticipation for what lies ahead. 
 Over the years, this journal has 
served as a beacon of knowledge 
and innovation, providing a plat-
form for scholars, educators, 
and researchers from around 
the globe to share their in-
sights, discoveries, and perspec-
tives in the field of education. 
 As we commemorate this oc-
casion, let us acknowledge 
the dedication and hard work 
of all those who have con-
tributed to the success of the 
journal – the authors who have 
entrusted us with their work, 
the reviewers who have pro-
vided invaluable feedback, and 
the editorial team who have 
tirelessly worked behind the 
scenes to ensure the quality and 
integrity of each publication. 
 But our journey does not end 
here. As we look to the future, 
let us reaffirm our commit-
ment to excellence, diversity, 
and inclusivity in educa-
tion. Let us continue to push 
the boundaries of knowl-
edge, embrace new technolo-
gies, and foster collaboration 
across borders and disciplines. 
 On behalf of the International 
newspaper of Education, I ex-
tend my heartfelt thanks to all 
our supporters,  partners, and 
readers who have been with 
us on this remarkable jour-
ney. Here’s to many more 
years of innovation, discov-
ery, and impact in education. 
 Happy birthday, Inter-
national Newspaper of 
the Education Jagat” 
 

Eliko Akobis
Educationist

Martvili - Georgia
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Khatia Bibiluri 

Educationist
 Tbilisi - Georgia

  Education Jagat, as you celebrate your 8th year, may the seeds 
of wisdom you plant bloom into vibrant fields of knowledge. Let 
the rivers of inspiration flow, nourishing minds across the globe. 
Cultivate trust and love, empower with the belief that one can 
conquer even the loftiest mountains. Motivate those who stumble 
from the summit,  urging them to persist in the pursuit of excel-
lence. Happy anniversary, and may your journey continue to in-
spire and uplift.

 Congratulations to Education 
Jagat on your 8th anniversary! 
Your newspaper’s global rec-
ognition and commitment to 
delivering insightful articles 
on education are truly com-
mendable.  May you continue 
to inspire and enlighten read-
ers worldwide with your en-
gaging content. Best wishes 
for your continued success!  
                 All the best.

Jane Godwin Coury
Copyeditor, Translator, Teacher

Sao Carlos - Brazil

Prof.  Morten Flate Paulsen
Prof. of online education

 Norway

Open access to four decades of 
online education

W hen the pandemic started 
in 2020, I had just finished 

my term as Secretary General 
for the International Council for 
Open and Distance Education 
(icde.org). So, during isolation, I 
started to write anecdotes about 
my experiences with online 
education as nearly all schools 
around the world struggled to 
introduce online teaching.
 I knew that online education 
started four decades ago and 
realized that people knew little 
about all the experiences and 
research in the field. The his-
tory was fragmented and not 
easily available. Many schools 
and teachers started almost from 
scratch. Tried as best they could 
to copy classroom teaching 
through video conferences. So, 
I started sharing my experiences 
through anecdotes in the blog 
My Online Education World 
1980-2020.
 The blog resulted in so much en-
couraging feedback that I decid-
ed to build on my nearly 400 an-
ecdotes and write a chronicle of 
books about my experiences. A 
chronicle of personal anecdotes, 
experiences, and reflections on 
people, events, technology, and 
pedagogy that influenced four 
decades of my online education 
work. With a narrative based on 

my international practice with 
online education as a pioneer, 
student, teacher, course designer, 
system developer, administrator, 
board member, researcher, pro-
fessor, author, editor, reviewer, 
entrepreneur, and innovator.
 I wanted to reach out to as many 
readers as possible, so I opted to 
make the Chronicle freely avail-
able as open-access books on the 
internet. I also chose a personal 
style, avoiding dull academic 
language, with the hope that 
I could reach out to a broader 
audience of people interested in 
technology and education.
 My book about the 1980s, 
The Dawn of Online Educa-
tion, was published in January 
2024. Distance education was 
synonymous with correspond-
ence courses, educational radio, 
and television. But the eighties 
transformed our perception of 
distance education. The major 
driver of the development was 
new technology: PCs, modems, 
and learning management sys-
tems. In the eighties, I started 
working as a hardware engi-
neer with a keen interest in mi-
crocomputers before I joined a 
group of people who established 
Norway’s first private ICT col-
lege. There, I taught ICT cours-
es, bought a modem, and headed 

the development of a learning 
management system for online 
education. In 1987, I taught my 
first distance education courses 
online. I wrote the article “In 
Search of a Virtual School,” and 
visited online education pioneers 
in the US and Canada. In 1988, I 
did some online teaching across 
the Atlantic and authored several 
articles, reports, and conference 
papers about online education. 
In 1989, I conducted educational 
cable TV interviews with Bill 
Gates and Norwegian ICT lead-
ers.
   My book about the 1990s, 
Early Adaptors of Online Edu-
cation, will be out in the second 
quarter of 2024. The 1990s was a 
decade of amazing innovations. 
The decade introduced PCs with 
color- and graphic interfaces. 
New Internet services opened 
the world, and the web brought 
it all together. Search engines 
provided immediate access to 
mind-boggling sources of infor-
mation. Online journals, early 
web-based learning manage-
ment systems, digital cameras, 
and personal digital assistants 
(PDAs). And mobile phones that 
changed our lives. In the early 
1990s, I was a doctoral student 
and graduate assistant for the 
American Center for the Study 

of Distance Education. There, I 
worked with the editorial staff 
at the American Journal of Dis-
tance Education and established 
Deosnews as one of the first 
online journals in the field. I 
authored the monograph, From 
Bulletin Boards to Electronic 
Universities, which included the 
seminal version of my “Theory 
of Cooperative Freedom and 
Transparency in Online Educa-
tion.” Back in Norway, I learned 
html, developed websites, de-
signed my first web courses, and 
initiated the development of a 
web-based LMS.
 My book about the 2000s, On-
line Education Growth, will be 
available in the third quarter of 
2024. It covers a decade with 
substantial growth in online edu-
cation. A decade that introduced 
Wi-Fi, multimedia PCs, online 
bank accounts, and PayPal. Sky-
pe, Spotify, podcasts, Creative 
Commons, and open educational 
resources (OER). Facebook, 
LinkedIn, Twitter, YouTube, 
and many other social media 
services. Learning Management 
systems became omnipresent in 
Norwegian schools and universi-
ties. Systems that  I had to relate 
to as a father of three schoolchil-
dren. As director of development 

for a fast-growing online school, 
I took part in a dozen European 
R&D projects and led innovative 
internal projects on m-learning 
courses, speech synthesized 
course content, tracking system 
for teacher response time, sup-
port system for individual pro-
gress plans and progress reports, 
learning partner system, global 
student profiles, electronic badg-
es, and real-time quality barom-
eters.
 My book about the 2010s, 
Online Education Goes Main-
stream, will likely be available 
at the end of 2024. The 2010s 
introduced smartphones, iPads, 
video communication, MOOCs, 
electronic badges, nano learn-
ing, learning analytics, and 
cloud computing. A decade 
with increased focus on online 
education in public universities. 
Partly due to media coverage of 
MOOCs. For a decade I worked 
as a professor of online educa-
tion in Norway and Portugal, 
established my online school, 
became President of the Euro-
pean Distance and E-learning 
Networked (EDEN), and had 
many international experiences 
as Secretary General for the In-
ternational Council for Open and 
Distance Education,
 During the writing process, I re-
alized that I have learned from so 
many brilliant people around the 
world. To honor them, I started 
to develop a chronological direc-
tory of Stars in My online Edu-
cation World. So far, the direc-
tory is my tale of 54 stars I first 
encountered in the 1980s. The 
directory unfolds as a chronolog-
ical narrative, illustrating how 
these individuals influenced my 
professional growth and shaped 
the various stages of my work 
in online education. Readers 
may look up individual stars of 
special interest, read it as a de-
veloping narrative of prominent 
people in the field, or use it as 
an alternative supplement to My 
Online Education World.

What is Social and Emotional Learning: SEL

Prof. Hayet Hsini
Educationist

Tunisia

Social and Emotional Learn-
ing or SEL for short is the 

education and development of 
skills needed to manage large 
emotions, form relationships, 
gain self-awareness, solve prob-
lems, make responsible choices 
set goals.

Why do students need Social 
and Emotional Learning SEL?
 There are many reasons which 
make SEL very important, first 
Child development and growth 
as a human being. Second aca-
demic performance; means to 
provide better results, the stu-
dent must be comfortable and 
happy. An emotionally stable 
child has fewer behavioral 
problems and maintains a better 

academic track.  
In addition, I general quality of 
life and well-being that’s to say 
when a student is well taught 
social and emotional skills at 
an early age, I will help him as 
he grows into an adult to man-
age life challenges and stress-
ful situations. Also adapting to 
future jobs, so succeeding in the 

workforce, and 
being able to man-

age problems and conflicts is a 
skill that every adult needs. It 
can be said that learning SEL at 
an early age enables the child to 
deal with himself in certain situ-
ations such as bullying, racism, 
exclusion, internet safety, inap-
propriate relationships…

How Social and Emotional 

Learning SEL is taught?
 SEL can be taught through role-
playing, open circuit discus-
sions, project-based learning, 
cooperative learning…SEL is 
not limited to one subject but 
the teacher can integrate these 
skills into the classroom regard-
less of the specialization. With 
the many methods and activities 
integrating social and emotional 
learning in the classroom, the 
teacher can choose what suits 
the students and the surrounding 
circumstances. As educators, we 
should first enhance those skills 
we have so that we can impart 
them to our students, especially 
with the huge technological ac-
celeration and harshness of the 
virtual world.
ACTIVITY {A}: show us and 
talk: it can be used to instill con-
fidence and pride in the students. 
It’s also an activity that contrib-
utes to building relationships by 
finding connections with others. 
In this activity, something that 
the student know and talk about 
what it means to them emotion-

ally and psychologically ( their 
favorite toy, their pets, favorite 
places…
ACTIVITY (B): Your mood 
today: At the beginning of the 
virtual class, we can ask the stu-
dents to express their feelings 
and moods at that moment by 
sending an emoji or an animated 
gif in the chat box, which ena-
bles the teacher to know the stu-

dents who need psychological 
support and talk to those who 
have shown bad feelings or bad 
mood.
Reading: The teacher invites 
students to read a story, write 
its events, mention the feelings 
of the characters, and then give 
their opinions, audio or writ-
ten. This allows the teacher to 
discuss different feelings with 
the students and talk about the 
appropriate responses and reac-
tions to different feelings guid-
ing them to the culture of writ-
ing diaries and sharing them 
with those close to them.
Electronic games: to develop 
social-emotional learning com-
petencies, teachers can use many 
resources and games to design, 
create, and share electronic 
games with students. Quick 
games may target decision-
making skills, problem-solving, 
cooperation, and sharing skills 
with others, whether they play 
together or individually, and 
then discuss the lessons learned 
from that in the next class.
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Congratulations 8th anniversary Education 
Jagat. I want to thank you for such a wonder-
ful and an excellent work. These years were an 
important for all educators and for all students 
and I always appreciate your professionalism 
and your great commitment to promote innova-
tive practices and to share some valuable and 
important information about education for us. 
  Heartiest congratulations and wish you many 
successful years, because you are very important 
and necessary for all educators and for all stu-
dents.

“Education breeds confidence. Confi-
dence breeds hope. Hope breeds peace”
Confucius
  Congratulations in your 9th year of 
publication. I wish to thank you for your 
invaluable contribution to global educa-
tion. The peace and hope it brings are 
what we all need in the current turbu-
lent times humanity is going through. No 
one can deny how significant your ad-
dition is, as education is the only means 
that can make our world a better place. 
Thank you for everything!   Eleni Leoutsakou

Educationist
Athens - Greece

Prof. David D. Perrodin 
Mahidol University

Bangkok - Thailand

Featuring the EXTRA LOCAL Teacher of English

T  he universal reach of Eng-
lish is unprecedented. No 

other language in the history 
of the world has impacted, nor 
continues to impact, the eco-
nomic development and globali-
zation of commerce, diplomacy, 
industry, legislation, literature, 
and science as much as English. 
With an estimated 2.5 billion 
speakers worldwide, of which 
only 400 million are native Eng-
lish speakers, English continues 
to be one of the most commonly 
used languages by much of the 
world’s population. The con-
tinual use of English by such a 
large portion of the global com-
munity has understandably cre-
ated an ever-increasing need for 
English teachers.
  Interestingly, in 2014, the late 
David Graddol forecasted that 
a lack of qualified English lan-
guage teachers would present 
one of the most significant large-
scale challenges to develop-
ing national English programs. 
Nearly a decade later, regard-
less of the immense worldwide 
need for English education, the 
slightly more than 15 million 
English teachers—with almost 
80% or around 12 million be-
ing non-native English speak-
ers—currently teaching across 
the globe are unable to meet the 
overwhelming demand for Eng-
lish education.
 Despite valiant recruiting ef-
forts, many developing coun-
tries with the most significant 
economic need for English edu-
cation have felt the brunt of the 
global English teacher shortage. 
Yet, even though, as highlight-
ed earlier, the most accessible 
English teachers are non-native 
English speakers (NNES), edu-
cation stakeholders (e.g., school 
administrators, teachers, par-
ents, and community and local 
business leaders) in most devel-

oping countries continue to irra-
tionally focus on predominantly 
recruiting native English speakers 
(NES).
  Accordingly, this preoccupation 
with NES teachers begs the ques-
tion, seeing as non-local NNES 
teachers (e.g., Filipino, Indian, In-
donesian, Malaysian, Nepalese) 
substantially outnumber NES 
teachers (e.g., American, Aus-
tralian, British, Canadian, New 
Zealander), why would educa-
tion stakeholders with a personal 
stake in the success and welfare 
of a school or education system 
fixate on recruiting from a limited 
pool of NES teachers. This so-
cially unjust misguided demand 
for NES teachers has expectedly 
exacerbated the ever-increasing 
English teacher shortage. Yet, 
this irrational fixation over who, 
the seemingly “preferred” NES 
teacher or the “less desired” non-
local NNES teacher, is believed 
to be the most suitable English 
teacher in the world of ELT rages 
on.
 Peter Medgyes, in The Non-
Native Teacher, one of the most 
influential seminal works on this 
subject, should have resolved 
this discussion nearly thirty years 
ago. In trying to settle the above 
debate over who is the better 
English teacher, Medgyes com-
pared the capability of an NNES 
teacher who ‘is’ highly proficient 
in English to an equally creden-
tialed NES teacher who ‘has 
not’ acquired a second language. 
In this case, they found that the 
NNES teacher would be a more 
competent English educator. In 
contrast, Medgyes then compared 
the capability of an NNES teacher 
who ‘is not’ proficient in English 
to a likewise experienced NES 
teacher who ‘has not’ acquired a 
second language. In this second 
case, they found the NES teacher 
would be a more competent Eng-

lish educator simply due to 
their English language ability. 
Medgyes concluded that an 
NNES teacher who ‘is’ highly 
proficient in English and a sim-
ilarly qualified NES teacher 
who ‘has’ acquired a second 
language would be equally 
competent English teachers.
 Given the above realization, it 
is prudent to say that English 
educators should be chosen 
according to their attributable 
qualifications, teaching experi-
ence, subject knowledge, and 
linguistic aptitude rather than 
solely based on their character-
istics and social traits (e.g., eth-
nic group, skin color, national 
origin, sex, religion, or age).
 Even though leading English 
language teaching organiza-
tions have voiced solidarity 
with NNES teachers across the 
globe, the TESOL Internation-
al Organization was the first 
to take a formal stance against 
such prejudiced biases. In 
2006, the TESOL International 
Organization strongly opposed 
discrimination against NNES 
teachers in ELT. Although 
they conceded that all English 
educators should be proficient 
in English, they declared that 
teaching skills, experience, and 
professional preparation (e.g., 
credentials) should be given as 
much weight as other criteria 
when evaluating an English 
teacher’s professionalism. Un-
fortunately, the NNES teacher 
label continues to routinely 
minimize the formal education, 
linguistic expertise, profession-
al preparation, and teaching 
experience of NNES English 
teachers.
 As NNES and NES teacher 
groups have been found to pos-
sess comparable benefits, there 
should be terminology to repre-
sent the homogeneous English 
teacher rather than separating 
them into prejudiced NNES 
and NES English teacher cat-
egories. Suppose we peruse 
studies regarding NNES and 
NES labels. In that case, we 
will find that the prefix non-, as 
in non-native English speaker 
teacher, has the connotation 
that the NNES teacher lacks 
the usual, particularly posi-
tive characteristics of the NES 
teacher. In response, several 
studies have even explored al-
ternative terms for the NNES 
teacher, such as ‘bilingual or 
multilingual teacher,’ ‘multi-
competent teacher,’ and ‘trans-

lingual teacher.’ Nonetheless, 
whether alternative terms or the 
traditional NNES teacher label 
are utilized, there is always an im-
plication that these terms convey 
a negation or an absence of “na-
tiveness” compared to the NES 
teacher label.
  In the work by Carmen Fought, 
Language, and Ethnicity, they 
mentioned the term extralocal. 
They continued that an individual 
is considered extra local if they 
are not the ethnicity nor a citizen 
of the country in which they re-
side or work. Therefore, the term 
Extralocal Teacher of English 
could homogeneously embody 
the mutual characteristics of both 
NNES and NES English teachers 
without focusing on the incon-
sequential attributes mentioned 
above.
  I would like to put forth a call to 
action to all education stakehold-
ers in countries where English 
is taught as a foreign or second 
language to end this nonsensical 
NNES and NES teacher debate. 

It is time for you to uphold the 
notion that all Extralocal Teach-
ers of English should be chosen 
according to their experience, 
qualifications, subject knowl-
edge, and English proficiency 
rather than being discriminated 
against on account of their phys-
ical characteristics and social 
traits (e.g., ethnic group, skin 
color, national origin, sex, reli-
gion, or age).

Prof. David D. Perrodin is the 
English Language Specialist 
at the Institute for Population 
and Social Research, Mahidol 
University in Bangkok, Thai-
land. He is also the Managing 
Editor and Senior Copyedi-
tor for the Scopus-indexed 
Journal of Population and 
Social Studies with the same 
Institute. In addition to being 
the recipient of several pres-
tigious international teaching 
awards for his contributions 
to global education, he has 
acquired exemplary teaching 
qualifications and certifica-
tions along with a Bachelor’s 
in Secondary Education with 
honors and a Master of Arts 
in Teaching with honors, both 
with concentrations in Eng-
lish. He is currently a doctoral 
candidate in the final year 
of pursuing a Ph.D. in Ap-
plied Linguistics for English 
Language Teaching at King 
Mongkut’s University of Tech-
nology Thonburi, Thailand.

ent options before settling on a 
specific career path – the most 
important thing is finding a path 
that aligns with your passions 
and goals for the future.

Conclusion
 In conclusion, the process of 
exploring career paths for un-
dergraduate students is complex 
and involves self-assessment, re-
search, guidance, and decision-
making abilities. This article 
has highlighted the difficulties 
students encounter when select-
ing a career and stressed the sig-
nificance of using resources like 

career counseling and mentorship 
to navigate the numerous options 
available. Through self-examina-
tion, thorough research, seeking 
advice from professionals, and 
taking advantage of experiential 
learning opportunities, under-
graduate students can make well-
informed choices that match their 
interests, abilities, and principles. 
Encouraging students to actively 
participate in shaping their future 
careers is crucial for their person-
al and professional development. 
With appropriate tools and assis-
tance, students can confidently 
navigate the challenges of career 

decisions and pursue a path 
that leads to satisfaction and 
achievement.

Career Paths

Education Jagat 
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 I joined with international newspapers such 
as Education Jagat. This newspaper gave me 
many opportunities to develop my career at the 
international level. They printed many interesting 
articles for me which were published not only in 
Georgia but also in the world. This gives me great 
joy, and I appreciate the cooperation with you. I 
would like to strengthen this relationship and to 
broadcast about the existence of this newspaper 
through Georgian television.
   Congratulations in your 9th year of publication.

  This incredible feat is just the beginning 
of your quest. The secret to current and fu-
ture successes is your unwavering capacity 
to look for creative ways to solve issues and 
make the world a better place. You overcome 
a great deal of difficulty to win. Everyone you 
encounter finds encouragement in your te-
nacity, and you deserve all the blessings that 
are coming your way. As you worked toward 
this victory, you behaved with such humil-
ity, grace and kindness to others. I appreci-
ate how you always share your success with 
your team, and your love for your commu-
nity is one of the reasons you rise to the top. 
 

Jay Ar Bugayong 
Educationist

Quezon City - Philippines

Lourdes Zoraida
Educationist

Spain

Ethical Leadership in Technology: Harmonizing 
Innovation with Integrity

In today’s fast-paced world, 
technology plays an indis-

pensable role in shaping our 
lives and transforming various 
sectors, including education. 
The positives of technology 
in education are undeniable. It 
enables personalized learning 
experiences, facilitates access to 
vast knowledge resources, and 
enhances collaboration among 
students and educators. Interac-
tive learning platforms and edu-
cational apps offer personalized 
learning experiences, accommo-
dating individual learning styles 
and preferences. Technology fa-
cilitates access to a wealth of in-
formation and resources, break-
ing down geographical barriers 
and democratizing education. 
Moreover, technology offers 
immersive learning experiences 

through simulations and virtual 
reality, making complex subjects 
more understandable.
 Amidst these advancements, 
there are inherent risks and chal-
lenges, one notable concern 
is the potential for technology 
to exacerbate inequalities and 
feelings of inadequacy among 
students. Education should 
prioritize essential skills and 
competencies, tailoring the cur-
riculum to the needs and aspira-
tions of students. It’s essential to 
recognize that quality education 
extends beyond the confines 
of the curriculum, encompass-
ing socio-emotional learning, 
critical thinking, and problem-
solving abilities, which are vital 
for navigating an increasingly 
complex world. Technology 
should serve as a tool to enhance 

human potential and 
promote a more in-
clusive and equitable 
society. Rather than 
allowing technology 
to control us, we must 
try to be the masters 
of technology, using it 
responsibly and ethi-
cally.
  The repercussions of 
pursuing innovation 
without ethical guard-
rails can be severe, 

eroding trust and tarnishing an 
organization’s market reputa-
tion. In April 2023, the National 
Cyber Crime Reporting Portal 
received 700,000 complaints of 
online fraud through its 1930 
helpline, with nearly 100,000 
originating from Uttar Pradesh 
alone. This translates to approxi-
mately 23,000 cases per day and 
nearly 1,000 cases per hour. Ac-
cording to a survey by the Future 
Crime Research Foundation 
(FCRF), online financial fraud 
constituted 77.4% of cyber-
crimes reported between Janu-
ary 2020 and June 2023. The Re-
serve Bank of India reported that 
the amount involved in credit 
and debit card frauds rose to Rs 
276 crore in 2022-23, up from 
Rs 119 crore in 2020-21 and Rs 
155 crore in 2021-22. Addition-

ally, the Karnataka home min-
ister disclosed that the state had 
incurred losses of Rs 363 crore 
due to cyber fraud in 2022.
 India’s advancements in internet 
accessibility, with 840 million 
individuals having a digital pres-
ence, coupled with the afford-
ability of data and smartphones, 
have increased connectivity but 
also expanded the pool of poten-
tial cybercrime targets. Syman-
tec’s research reveals a stagger-
ing 84% surge in the detection of 
deepfake videos online between 
December 2018 and December 
2019, underscoring the swift 
proliferation of this technology. 
Deepfake technology has found 

application in various illicit ac-
tivities such as fraud, extortion, 
and blackmail. Notably, a UK 
energy company fell victim to 
a €220,000 scam orchestrated 
through the persuasive imper-
sonation of its CEO’s voice us-
ing deepfake audio.
 Mahatma Gandhi’s timeless 
wisdom continues to resonate, 
offering profound insights into 
the ethical fabric of society. Gan-
dhi’s poignant words — “Wealth 
without work, pleasure without 
conscience, science without 
humanity, knowledge without 
character, politics without prin-
ciple, commerce without moral-
ity, worship without sacrifice” 
— serve as a powerful reminder 
of the importance of integrity, 
compassion, and moral respon-
sibility in all aspects of life.
  Technology must align with our 
core values rather than diverg-
ing from them. The imperative 
to balance innovation with ethi-
cal considerations isn’t merely 
a suggestion anymore; it’s an 
absolute necessity. As technol-
ogy leaders, it’s crucial to anchor 
ourselves to moral and ethical 
principles, allowing them to 
shape our decisions, develop-
ments, and projects. Central to 
this ethos is consistently asking 
ourselves: Are our actions serv-
ing the best interests of our users 
and society at large? Cultivating 
a culture where ethical innova-

tion thrives isn’t just desirable; 
it’s indispensable. As leaders, 
we set the tone for our students, 
encouraging the exploration of 
tough ethical questions rather 
than stifling them. This ap-
proach ensures that our innova-
tions remain firmly grounded in 
ethical integrity. While the pace 
of technological advancement 
may tempt us to rush products 
to market, we mustn’t overlook 
the ethical risks involved. Con-
ducting thorough ethical risk as-
sessments for every project isn’t 
about hindering progress but 
rather ensuring that our trajec-
tory leads toward a better future.
  In a world shaped by innova-
tion, ethical leadership is the 
linchpin ensuring that growth 
doesn’t come at the expense 
of our foundational values. By 
harmonizing innovation with 
ethics, we pave the way for 
positive change and sustainable 
progress. Let’s pioneer a path 
toward humanized technology, 
marrying innovation with an un-
changeable dedication to ethics. 
While the journey ahead may be 
daunting, its pursuit is essential 
for the prosperity of organiza-
tions, individuals, and society as 
a whole. Our innovations aren’t 
just lines of code; they’re tools 
with the power to ethically and 
responsibly transform lives. So, 
let’s continue innovating, always 
mindful that technology shines 
brightest when it serves people 
and purpose seamlessly.

The importance of a career-based 
education.

Nowadays, according to the 
curriculum established in pre-
school, Primary, and Second-
ary Education, teachers must 
carry out in our work a system 
of educational model that allows 
the acquisition of each of the 
established key competencies. 
We can say that with the current 
curriculum, education is “trans-
formed” being its purpose the 
development of learning such 
as oral comprehension, reading, 
writing, calculus, logical and 
mathematical skills, the acquisi-
tion of basic notions of culture, 
and the habit of coexistence as 
well as study and work, artistic 
sense, creativity, and affectivity, 
to ensure the full development 
of the personality of students 
through comprehensive train-
ing. A tool that can help teach-
ers to this full development of 
students is the thinking routines, 

through which it is intended that 
the main objective in the way of 
teaching classes is the develop-
ment of thinking so that what 
is worked in the classroom is 
carried out in an “experiential” 
way for students. It is a way for 
them to be able to get involved 
in their learning, so another goal 
is also achieved: changing the 
way of teaching (Calleja, 2017). 
 But to work through thinking 
routines, it is necessary to un-
derstand the meaning of the fol-
lowing term: THOUGHT. The 
Royal Academy of the Spanish 
Language (2020) defines this 
word as a set of an individual’s 
ideas.  From here, it is clear that 
we all think differently and that 
we do it automatically in our 
daily lives. It should even be 
added that, when performing 
actions unconsciously, we do 
not pay attention, and small “de-

tails” escape us. Therefore, it is 
necessary to mention “Effective 
thinking” (Swartz et al., 2014), 
defined as the ability to carry 
out thinking skills in a practical 
way: decision-making, argu-
mentation skills, and creativity... 

 Effective think-
ing is made up of 
(Swartz et al., 2014): 
Thinking skills: or-
ganizers that help de-
velop deep thinking 
(Cabrerizo, 2019). 

Habits of mind: The ability for 
procedures carried out by the 
mind to be redirected so that pro-
ductive thinking behaviors are 
developed (Swartz et al. 2014). 
Metacognition: the capacity 
that people have to reflect on 
their thoughts and the way they 
execute them (Allueva, 2002). 
 Now, within the current edu-
cational practice, how could 
we teachers integrate this 
type of teaching in the con-
tents to improve the learning 
of our students and there-
fore, improve their motiva-
tion and their way of thinking? 
  To answer this question, Project 
Zero researchers explain that it is 
important to develop within the 
classroom the cultures of think-
ing, as it is a way for both indi-
vidual and collective thinking to 
be visible to others, so these cul-
tures exist when the eight cultur-

al forces of a place are directed 
towards good thinking. These 
eight necessary conditions are 
as follows (Elizondo, 2016): 
1.Time. It is necessary to dedi-
cate time to think and time 
to formulate the answers. 
2.Opportunities. Provide 
meaningful activities that 
motivate students in a way 
that invites them to think. 
3.Routines and structures. 
Structure students’ think-
ing and provide them with 
tools and patterns of thinking. 
4. Language. Use a language 
of thought, e.g., verbs to de-
scribe the life of the mind, to 
describe thinking. For this, 
we can consult Bloom’s tax-
onomy: assert, infer, describe, 
defend, interrelate, compare, 
contrast, perform, and create... 
5. Creation of models. To make 

the thinking process visible, it 
is necessary to debate, judge, 
or discuss ideas in class. It is 
a way to develop the think-
ing skills of all participants. 
6. Interrelation and relation-
ships. Respect, and value 
their ideas, relating them to 
inclusive education. In addi-
tion, they are listened to and 
their interventions are valued. 
7. The physical environment.  
Create a welcoming, pleasant 
climate that invites people to 
want to work in the classrooms. 
8. Expectations. Recognize how 
what we think, and what we 
feel, determines our behavior. 
  Therefore, we, as teachers, want 
our students to make sense of 
what they learn and understand 
it. Therefore, we should have 
two goals (Ritchhart et al. 2014): 

Create opportunities 
for our learners to think. 
Make their thoughts visible. 
This presents a great chal-
lenge, as we have to create 
within the educational setting 
opportunities for learners to 
think. Then, following Ritchhart 
et al. (2014) through the practic-
es of questioning, listening, and 
documenting, students’ think-
ing can be made more visible. 
 Based on what has been ex-
plained above, different teach-
ing tools allow the students to 
be tools that allow students to 

be the center of the learning 
process, so that being able to 
organize their ideas, they can 
then reflect and discuss their 
thoughts. We can highlight 
thinking routines and thinking 
skills. Both are different: while 
through thinking routines simple 
patterns will be produced which 
will be worked continuously to 
acquire learning, through think-
ing skills graphic organizers will 
be needed to make thinking vis-
ible because they are more elab-
orate and are carried out through 
four steps (Cabrerizo, 2019). 
 Because as Robert Swartz says, 
to transform learning you have 
to influence the learner to learn 
deeply, not in a superficial way. 
 Cabrerizo, C. (2018). Ru-
tinas de pensamiento.  Re-
vista Ventana Abierta, (2).1-9 
 Elizondo, C., (2016). Enriquec-
imiento para todo el alumnado. 
¿Cómo enseñar y aprender a 
pensar?  Cultura de Pen-
samiento (6). Pp.1-25 
 Ritchhart, R., Palmer, P., 
Church, M. y Tishman, S. 
(Abril de 2006). Think-
ing routines: establishing   
patterns of thinking in the class-
room. En G. Ladson-Billings 
Swartz, R. J., Reagan, R., Costa, 
A. L., Beyer, B. K., & Kallick, B. 
(2014). El aprendizaje basado en     
el pensamiento (Vol. 4). Edi-
ciones SM España.
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   Dear Education Jagat Team, it is an honor to be cho-
sen to say a couple of words about your work. I do re-
spect your devotion to education and sharing knowledge 
because knowledge without sharing it is useless. We live 
in challenging times when the education of future gener-
ations is key for a sustainable future. But it is not the end, 
we need to educate existing Leader’s and CEOs because 
leadership skills should be upgraded if we as humanity 
want to have a future worth living. According to all men-
tioned above your work is crucial, as big media you have 
the power to raise awareness.

    As a respondent of this newspaper, I 
happily join, the celebration of the an-
niversary of the establishment of this 
newspaper. I would like to express my 
sincere gratitude for this great oppor-
tunity that this international newspa-
per has given us to teachers from dif-
ferent countries and representatives 
of the educational field to share our 
experiences. I have published several 
articles and recommended them to 
many of my colleagues, who are ex-
cited about this great opportunity.Eka Sepiashvili

Educationist
Dedoplistskaro - Georgia

Bojana Bogojević
 International Climate Expert

  Belgrade - Serbia

Dr. Rita Aguilar Gonzalez
Director Academica

Mexico

The importance of a career-based 
education.

In recent years, there has been 
a growing emphasis on career-

based education as a means 
of preparing students for the 
workforce. Unlike traditional 
education, which focuses pri-
marily on academic subjects, 
career-based education aims to 
provide students with practical 
skills and knowledge that are 
directly relevant to their chosen 
career paths. This approach not 
only helps students acquire the 
skills they need to succeed in the 
workforce but also ensures that 
they are better prepared to meet 
the demands of today’s rapidly 
changing job market.
 One of the key features of 
career-based education is its 
emphasis on hands-on learning. 
Instead of simply learning about 
a subject in a classroom setting, 
students are allowed to apply 
their knowledge in real-world 
settings. This could involve in-
ternships, apprenticeships, or 
other forms of experiential learn-
ing that allow students to gain 
valuable practical experience 
while still in school. By doing 
so, students can develop a deep-
er understanding of their chosen 
field and acquire the skills that 
employers are looking for.
 Another important aspect of 

career-based education is its fo-
cus on career readiness. In addi-
tion to acquiring technical skills 
related to their chosen field, stu-
dents are also taught important 
soft skills such as communica-
tion, teamwork, and problem-
solving. These skills are essen-
tial for success in any career and 
are often cited by employers as 
being just as important as tech-
nical skills. By incorporating 
these skills into the curriculum, 
career-based education ensures 
that students are well-rounded 
and prepared to succeed in the 
workforce.
 One of the main benefits of 
career-based education is its 
ability to address the skills gap 
that exists in many industries. As 
technology continues to advance 
at a rapid pace, employers are 
finding it increasingly difficult 
to find workers with the right 
skills to fill available positions. 
Career-based education helps to 
bridge this gap by ensuring that 
students are equipped with the 
skills that are in high demand 
in the workforce. By aligning 
the curriculum with the needs of 
employers, career-based educa-
tion helps to ensure that students 
are well-prepared for the jobs of 
the future.

 In conclusion, career-based 
education is an important ap-
proach to preparing students 
for the workforce. By providing 
hands-on learning experiences 
and focusing on career readi-
ness, career-based education 
helps to ensure that students are 
well-equipped to succeed in the 
workforce. By addressing the 
skills gap and providing students 
with the skills that are in high 
demand, career-based education 
plays a crucial role in preparing 
the workforce of the future.
l Doctor in Educational Sci-
ences
l Postgraduate in English and 
trainer of trainers.
l  Master in Education in the 
area of teaching and research.
l Master in innovation and di-
dactics in English.
l Bachelor’s degree in business 
administration.

Teacher’s Training.
 CONOCER certifications and 
various institutions in areas of 
educational, Technological, 
English, and Human Rights, 
among others.
 Director of the IMETJAL Cor-
porate Training and Evaluation 
Center.
 President of the Western Re-
gion Council of the IACHR 
(International Commission on 
Human Rights).
 Trainer, Workshop Leader, Lec-
turer, and International Writer in 
Spanish and English.
 National Delegate of the Con-
federation of Military and Pro-
fessionals General Marcelino 
García Barragán
 Member and representative of 
several international institutions 
in education, human rights, and 
peace.
 Honoris Causa Doctorates in 

various areas: Peace, Humani-
ties, Education, Leadership, Phi-
losophy, and Social Work.
 Awarded the “Juan Gil Pre-
ciado” medal in 2018 for her 
educational work career.
 Awarded in 2023 with the 
medal and recognition by the 
IACHR (International Commis-
sion on Human Rights) for the 
merit “For respect for Human 
Dignity”
 Various recognitions for pro-
moting peace and human rights 
at the international level.
 Receives the recognition of 
“Influential Educator 2024” by 
the International Confederation 
of Worldwide Principals.

strategic location, GNIOT fos-
ters synergies between academia 
and industry, empowering stu-
dents to gain practical insights, 
industry exposure, and profes-
sional networking opportuni-
ties essential for their holistic 
development and future career 
prospects.
 Comprehensive Student Wel-
fare Facilities: GNIOT prior-
itizes the holistic development 
and well-being of its students by 
providing comprehensive wel-
fare facilities. These include a 
dedicated focus on communica-
tion and soft skills training, en-
suring that students are equipped 
with the necessary competen-
cies to excel in their academic 
and professional endeavors. Ad-
ditionally, the institution offers 
value-added courses that com-
plement the academic curricu-
lum, providing students with op-
portunities to enhance their skill 
sets and broaden their knowl-
edge base. Moreover, GNIOT’s 
emphasis on extracurricular ac-
tivities fosters a vibrant campus 
life, encouraging students to ex-
plore their interests, talents, and 
passions beyond the confines of 
the classroom.
Green Campus and Waste 
Management: GNIOT is com-
mitted to environmental sus-
tainability and has implemented 

various initiatives to promote 
a green campus and efficient 
waste management practices. 
The institution’s eco-friendly in-
itiatives include solar PV gener-
ation systems with net metering, 
rainwater harvesting structures, 
and measures to minimize plas-
tic usage. Furthermore, GNIOT 
emphasizes waste management 
through responsible disposal 
practices and periodic waste col-
lection drives, ensuring a clean 
and sustainable campus envi-
ronment for all stakeholders.
 Placement Provisions and 
Scholarships: GNIOT recog-
nizes the importance of facili-
tating career opportunities for 
its students and offers robust 
placement provisions to ensure 
their successful transition into 
the workforce. The institution 
collaborates with leading com-
panies and organizations to 
facilitate campus placements 
and internships, providing stu-
dents with valuable exposure to 
the industry and enabling them 
to kick-start their careers on a 
promising note. Additionally, 
GNIOT offers scholarships and 
financial assistance to deserving 
students, ensuring that financial 
constraints do not hinder their 
academic aspirations.
 Support for Higher Education: 
GNIOT is dedicated to support-
ing its students’ pursuit of higher 

A+ Grade to 
GNIOT...

Cont. in the next issue...
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  In today’s turbulant world, not only education issues 
but various social-economic aspects affect the way we 
live. I desire a world where every child, regardless of 
their background or circumstance, has access to quality 
education that empowers them to reach their full poten-
tial. May we strive for global peace, where conflicts are 
resolved through understanding and dialogue, not vio-
lence. Let’s work towards a future where equality is not 
just a goal, but a reality for all, regardless of race, gender, 
or socio-economic  status. Together, let’s build a world 
where everyone has the opportunity to thrive and con-
tribute to a  brighter, more sustainable future for genera-
tions to come.

Zeljana Radojicic-Lukic
Educationist
Banovici

Nino Tskhakaia
 British Council

 Imereti  - Georgia

  Let 2024 be the year of educa-
tion. If every teacher wants and 
succeeds in making one small 
local change, global education 
will experience a transforma-
tion that will change the world 
forever. 
 Good luck with Education Ja-
gat, the year of change!

  I’m joining the celebration of 
the seventh anniversary of Ed-
ucation Jagat, which has only 
been possible thanks to the ef-
fort and continuous trust in the 
dream of communicating and 
giving visibility to education. 
 In the current times, we must 
be going through magazines 
like this that open their pages to 
the world, contributing to a bet-
ter education. I wish you many 
successful years in this work.

Laura Vela
Educationist

 Malaga - Spain

Postal No. UP/GZB 254 / 2023-25

 Congratulations to Education 
Jagat on your 8th anniversary, 
a remarkable milestone in the 
realm of educational publish-
ing. Wishing you continued 
success in your noble endeavor 
of enriching minds and shaping 
the future through knowledge. 
Here’s to many more years of 
impactful contributions to the 
field of education. Best wishes 
for your ongoing journey to-
wards excellence!

Jasmina Radivojsa 
Educationist

  Belgrade - Serbia

Jasmina Radivojsa 
Educationist

  Belgrade - Serbia

 Since EDUCATION JAGAT is 
turning 8th, I would like to wish 
the newspaper a happy birthday! 
 May you have a lot of success, 
and many satisfied readers, stu-
dents, parents, and educators 
alike, in the forthcoming years. 
       Many happy returns!

Lali Failodze 
Educationist

  Martvili   - Georgia

educationjagat.com

 Happy 8th anniversary. I wish 
you success and progress. I 
wish you to guide teachers and 
the entire online community for 
many years. Your organization 
is focused on the advancement 
of people. I am stimulated and 
motivated when I see a new ar-
ticle printed on your page. My 
article was also published in 
your newspaper. This fact gave 
me great joy. 
  Good luck.Thank you ...

Jasmina Radivojsa 
Educationist

  Belgrade - Serbia
Maka Berishvili 

Educationist
 Martvili - Georgia

Herdiana Dewi Nurfika
Educationist
Indonesia

Rania Lampou
Greek Ministry of Education   

Athens - Greece

G lobally, over the past dec-
ade, the majority of nations 

have observed an uptick in 
female workforce participa-
tion, particularly in emerging 
economies, signaling progress 
in gender inclusion. However, 
this upward trajectory has been 
somewhat sluggish in advanced 
economies, owing to a blend of 
diverse economic policies and 
a dearth of incentives enticing 
women back into the workforce. 
Recent analyses divulge a stark 
reality: only 47.7% of working-
age women are actively in-
volved in the global workforce, 
a figure falling below half and 
indicative of the battle women 
face in achieving workforce par-
ity. Consequently, for every two 
men employed, there is only one 
woman, underscoring the exist-
ing gender disparity in labor par-
ticipation. Furthermore, women 
continue to grapple with earning 
less than their male counter-
parts and confronting pervasive 
gender-based discrimination, 
echoing the enduring challenges 
in achieving workplace equality.
  The landscape of job oppor-
tunities is dynamically shift-
ing, with STEM (Science, 
Technology, Engineering, and 
Mathematics) roles slated for 
substantial growth. According 
to projections by the Bureau of 
Labor Statistics (2023), STEM 
jobs are anticipated to surge by 
10.8% until 2032, vastly out-
pacing the growth rate of non-
STEM positions, which stands 
at a mere 2.3%. Apart from of-
fering superior financial remu-
neration, STEM occupations 
are poised to become increas-
ingly indispensable to the global 
economy. However, women 
remain conspicuously under-
represented in STEM sectors 
worldwide, constituting a mere 
29.2% of the STEM workforce 
across 146 surveyed nations, 
in stark contrast to their nearly 
50% representation in non-
STEM occupations (Society of 
Women Engineers, 2023). This 
glaring disparity underscores 
the persistent challenges imped-

ing women’s full participation in 
STEM fields.
 The gender gap in STEM ex-
tends beyond mere represen-
tation and permeates various 
facets of the workforce. Be-
tween 2011 and 2021, approxi-
mately 65% of those employed 
in STEM roles were men, with 
women accounting for a mea-
ger 35%, underscoring the en-
trenched gender imbalance in 
these sectors. Furthermore, the 
representation of women in 
executive-level positions within 
Silicon Valley companies re-
mains dismally low, with tech 
women occupying a paltry 11% 
of such roles, illustrating the en-
during barriers hindering wom-
en’s upward mobility in STEM 
careers. Alarmingly, a signifi-
cant proportion of women with 
engineering degrees either exit 
the field or refrain from entering 
it altogether, with approximately 
40% opting out. Similarly, in 
scientific research and develop-
ment (R&D) roles, women con-
stitute less than one-third of the 
workforce (UNESCO, 2019), 
highlighting the pervasive un-
derrepresentation of women in 
pivotal STEM domains.
  The disparity in STEM partici-
pation is particularly pronounced 
in academic pursuits, with 
women constituting a mere 16% 
of Bachelor’s degree recipients 
in computer and information 
sciences, 21% in Engineering 
and Engineering Technology, 
27% in Economics, and 38% in 
Physical Sciences, respectively. 
This underrepresentation under-
scores the persistent challenges 
women encounter in accessing 
and thriving in STEM educa-
tion, reflecting broader societal 
biases and systemic barriers that 
dissuade women from pursuing 
careers in these fields.
 The onset of the COVID-19 
pandemic exacerbated existing 
gender disparities, precipitat-
ing an unprecedented wave of 
job losses disproportionately 
affecting women. Since Febru-
ary 2020, an alarming 5 mil-
lion women have exited the 

workforce, far surpassing the 
corresponding figures for men, 
thereby exacerbating entrenched 
economic inequalities between 
genders. Women employed in 
the tech sector faced a dispro-
portionately higher likelihood 
of being laid off during the pan-
demic, underscoring the vulner-
ability of women in STEM oc-
cupations to economic shocks 
and downturns. Additionally, 
women shoulder a dispropor-
tionate burden of unpaid car-
egiving responsibilities, collo-
quially termed “invisible labor,” 
which was further exacerbated 
by the pandemic.
 Gender bias remains a formi-
dable barrier to women’s suc-
cess in STEM workplaces, with 
women encountering exclusion-
ary cultures and inadequate sup-
port structures. In male-domi-
nated fields, women often face 
implicit and explicit biases, con-
straining their career advance-
ment prospects. Furthermore, 
the lack of parental leave poli-
cies disproportionately impacts 
women, leading to a significant 
attrition rate among women in 
STEM careers following child-
birth.
 The perpetuation of gender ste-
reotypes further exacerbates dis-
parities in STEM participation, 
with girls often discouraged 
from pursuing STEM fields 
from an early age. Studies reveal 
that educators frequently under-
estimate girls’ math abilities, in-
advertently steering them away 
from STEM disciplines. Addi-
tionally, societal perceptions of 
scientists and mathematicians 
further perpetuate gender biases, 
dissuading girls from pursuing 
careers in these domains despite 
their aptitude.
 Despite earning more bach-
elor’s degrees overall than men, 
women remain significantly 
underrepresented in STEM 
fields, constituting just 36% of 
STEM bachelor’s degree re-
cipients. Moreover, men vastly 
outnumber women in lucrative 
majors such as engineering and 
computer science, further exac-
erbating the gender gap in high-
paying STEM professions.
 In academia, women faculty 

members encounter many chal-
lenges, ranging from a lack of 
confidence, and lack of men-
torship opportunities to un-
conscious bias in evaluation 
processes. Studies reveal that 
women faculty members are 
less likely to have mentors than 
their male counterparts, imped-
ing their career advancement 
prospects and perpetuating 
gender disparities in academia. 
Furthermore, unconscious bias 
often leads to women faculty 
members being evaluated less 
favorably than their male coun-
terparts, hindering their profes-
sional growth and exacerbating 
gender disparities in academia.
However, concerted efforts can 
be undertaken to address these 
entrenched challenges and fos-
ter gender inclusivity in STEM 
fields. Raising awareness about 
the barriers faced by women 
in STEM, implementing sup-
portive policies in academic 
institutions, and advocating for 
gender equity are imperative 
steps toward fostering an inclu-
sive STEM workforce. Univer-
sities can play a pivotal role in 
this regard by instituting policies 
that promote pay equity, mentor-
ship programs, family-friendly 
policies, and anti-harassment 
measures, thereby creating a 
conducive environment for 
women’s success in STEM ca-
reers. Additionally, individuals 
can contribute to advancing gen-
der equity in STEM by speak-
ing out against discrimination, 
mentoring women colleagues, 
and supporting anti-harassment 
initiatives.
 Despite the challenges, women 
in STEM positions can achieve 
success through perseverance 
and strategic advocacy. Women 
should actively seek opportu-
nities for career advancement, 
including applying for awards, 
grants, and funding, and they 
should not hesitate to advocate 
for themselves and their career 
advancement.
 In conclusion, fostering gen-
der inclusivity in STEM fields 
necessitates concerted efforts at 
individual, institutional, and so-
cietal levels. By addressing en-
trenched biases, and implement-
ing supportive policies, we can 
create a more inclusive STEM 
workforce that harnesses the tal-
ents and contributions of all in-
dividuals, irrespective of gender.

Women in STEM: Progress and 
Challenges

 Education Jagat is a popular 
newspaper among millions of 
readers all over the world.  It 
allows us to share our own pro-
fessional experience with col-
leagues. This helps us to establish 
and implement innovative pro-
grams. Articles which are pub-
lished in Education Jagat are 
always interesting and diverse. 
They help us to overcome prob-
lems in our teaching process.  
 Researches show that inno-
vative spaces have a positive 
impact on learning outcomes. 
School leaders should begin 
the process of developing a fu-
ture vision and strategic plan. 
 Education Jagat will 
play an important role 
in this process as well. 
  I wish Education Jagat to be 
an international brand in the 
education industry in the future. 


